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Another Source Names First Quarter’s Best Employers in Puget Sound
Area Employment Referral Company Awards Three Area Companies as Top Employers for the
First Quarter of 2007

SEATTLE, Wash. (April 24, 2007) — For the 2nd year, Another Source, a Seattle-based employment
referral service company, is recognizing the regions’ best companies to work for quarterly. The
companies given this distinction by the regional employment referral leader are chosen based on specific
criteria that make these firms the best to work for from referred employees’ perspectives.

Marcie Glenn, Another Source President, implemented the Best Companies to Work For
recognition in 2006 as a way to showcase the clients Another Source works with to find profiled, capable
candidates. The program helps to highlight the area firms seeking talented people with much to offer its
employees. Judging criteria is based on retention and employee programs, company and employee
benefits, recruiting practices and company goals and is conducted every quarter.

The 2007 First Quarter Another Source Best Companies to Work For recognition recipients are

Wireless Advocates, King County Sexual Assault Resource Center and Weyerhaeuser.

Seattle Featured Employer: Wireless Advocates

Wireless Advocates is the exclusive third-party provider of wireless phones and
services throughout Costco Wholesale warehouses nationwide dedicated to
providing the best retail experience with wireless expertise. Wireless Advocates
manages and operates retail wireless kiosks inside Costco’s warehouse
locations, specializing in selling high-quality phones and service agreements
from major wireless carriers. Founded in 2004 in Seattle, WA, Wireless

Advocates is a privately held company that has spun off from Car Toys, Inc.

Eastside Featured Employer: King County Sexual Assault Resource Center
The mission of the KCSARC is to give voice to victims, their families and the

community; to create change in beliefs, attitudes and behaviors about



violence; and instill courage for people to speak out about sexual assault.
The non-profit’s purpose is to alleviate, as much as possible, the trauma

of sexual assault for victims and their families. This mission and purpose
has driven the work of the agency since its founding in 1976. KCSARC has
grown to be the largest sexual assault victim’s service organization in
Washington and is responsible for creating nationally-recognized prevention
education and therapeutic programs replicated around the country. In 2002,
KCSARC was named by Washington CEO magazine as the “Best Place to

Work” in the non-profit category.

South Sound Featured Employer: Weyerhaeuser

Weyerhaeuser Company is an international forest products company with
annual sales of $22.6 billion. Founded in 1900, Weyerhaeuser currently
employs about 54,000 people in 18 countries and has been ranked in the
Fortune 200 since 1956. The Weyerhaeuser Company Foundation
endeavors to improve the quality of life in the communities in which
Weyerhaeuser has a presence and increase understanding of the
importance and sustainability of forest and the products they provide that
meet people’s needs. Since 1948, Weyerhaeuser has donated more than
$192 million to the communities where the company’s employees work, live
and play.

“This quarter’s list is a diverse and notable one,” said Another Source President, Marcie Glenn.

She explains, “That’s the beauty in what we do. We connect clients of all types and sizes with profiled

candidates seeking the work environment those companies provide.” According to Glenn, having

qualified candidates working for companies suitable to those individuals is the easiest way to be a great

employer.

ABOUT ANOTHER SOURCE

Another Source is a Seattle-based employment referral service company. Since 1991, Another Source

has addressed the needs of organizations of all sizes, providing Northwest companies with an alternative

in the employment referral industry and employment applicants with an experience that goes “beyond the

resume.” Another Source sows the seeds of success for both candidates and employer clients by

positively presenting employment opportunity. For more information, visit www.anothersource.com.
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